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Sorsogon City -  A total of Six 
Hundred Fifty One Thousand 
Three Hundred Fifteen Pesos and 
Seventy Six Centavos 
(P651,315.76) worth of livelihood 
kits were awarded by DOLE Bicol 
to Seventy (70) graduates of 
TESDA Special Training 
for Employment Program (STEP) 
on the first week of March. 
 
This was confirmed by DOLE 
Sorsogon Provincial Head Ms. 
Marilyn Loteriña-Luzuriaga in her 
two-page narrative report to DOLE 
Bicol regional director Atty. Ma. 
Karina Perida-Trayvilla.  
 
“The tie-up with TESDA is to en-
sure that the tech-voc graduates 
will have their own tools so they  
can really venture into their own 
small businesses after graduation. 
This has been our idea in terms of 
cultivating alternative livelihood. 
We have to give them the tools 
they need as a start-up,” DOLE 
Bicol regional director Atty. Ma. 
Karina Perida-Trayvilla said over 
the local tri-media.   
 
The beneficiaries, composed of 9 
dressmakers, 17 tune-up engine 
technicians, 9 construction paint-
ers, 17 cosmetologists and 18 tile 
setters came from different Baran-
gays in Sorsogon City and the 
Municipalities of Castilla, Magal-
lanes, Barcelona and Prieto Diaz, 
Province of Sorsogon. 

 
“This is actually the first batch of 
STEP beneficiaries ever 
awarded with livelihood kits in 
the entire Bicol Region. We 
would like to replicate this in 
other provinces,” DOLE Bicol 
regional director Atty. Ma. 
Karina Perida-Trayvilla 
stressed.  
 
STEP is a community-based 
specialty training program that 
addresses the specific skills 
needs of the communities and 
promote employment, particu-
larly through entrepreneurial, 
self-employment and service-
oriented activities.  
 
Training programs offered are 
generally short-term modules, 
running from weeks to months, 
based on the Training Regula-
tions of TESDA.  
 
Its objective is to provide skills 
and training opportunities to 
beneficiaries in the Barangays 
increasing the employability and 
productivity of these beneficiar-
ies. The program was intro-
duced in 2014 in line with thrust 
of expanding the reach of TVET 
to the grassroots.   
 
“We see an opportudnity here 
that the graduates, trained as 
they are can really go into busi-
ness,” DOLE Sorsogon Head 
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Graduates of TESDA STEP Gets P.6M Grant From DOLE Bicol 
By Noe L. Clerigo 

Marilyn Luzuriaga added.  
After STEP, the common problem of 
graduates is on how to start-up. 
Some of the gradutes seek employ-
ment but most graduates wanted to 
test their skills and venture into small 
businesses but their financial re-
sources are often minimal in which 
they cannot afford to buy the neces-
sary tools and equipment.  
 
The livelihood program of DOLE 
Bicol fits perfectly in this set-up. 
Combined with the STEP of TESDA, 
DOLE Bicol’s livelihood program can 
attain its real objective which is to 
create employment through genera-
tion of sustainable alternative liveli-
hood.  
 
“I am very thankful to DOLE as an 
allied partner in providing livelihood 
assistance to the beneficiaries of 
STEP.  This is the objective of our 
Office under the leadership of Atty. 
Guiling Mamondiong, Secretary Gen-
eral  to provide skills training and 
apply them to their future employ-
ment or endeavor” Mr. Jose V. 
Serrano, Jr., TESDA-Sorsogon Pro-
vincial Director. 
 
“This is the start of what could be a 
long partnership between DOLE and 
TESDA here in Sorsogon.  Indeed, a 
real tool in our effort to lessen if not 
stop unemployment in the region,” 
DOLE Bicol regional director Atty. 
Ma. Karina P. Trayvilla ended – fin.  
 
(Contributor Noe L. Clerigo is a LEO 
III of DOLE Provincial Office Sorso-
gon)  

..go to page 2— “P.5 Grant” 

P.5M Livelihood Grant To Help “Erase” Child 
Labor in Camarines Norte 

By Renalyn Enriquez-Alano 
 

Daet, Camarines Norte- Fifty-nine (59) Parents of Child Laborers received a livelihood grant in 
the form of equipment, raw materials and small hand tools under the DOLE Kabuhayan Starter 
Kits (DKSK) Program amounting to P566,714.99. 
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DOLE Masbate Hires 80-Locals for TUPAD 
Program 

Masbate, Masbate- A total of eighty (80) locals, in separate munici-
palities, were hired by DOLE Masbate under the Tulong Panghanap-
buhay Sa Ating Displaced at Disadvantaged Workers (TUPAD) pro-
gram, late last week. 
 
The awarding of the TUPAD “work” Program was held in separate 
venues at LGU Milagros and LGU Batuan, Masbate  with each hav-
ing forty (40) workers-beneficiaries or a total of P212,000.00 
budget for wages under a 1o-day work program. 
 
“The hired workers-beneficiaries will undertake community work 
needed by the LGUs in which salaries, for the duration of their em-
ployment, will be paid entirely by DOLE.” DOLE Bicol regional direc-
tor Atty. Ma. Karina Perida-Trayvilla said. 
 
 Aside from the actual awarding of the check for salaries payment, 

DOLE Masbate also conducted a short orientation about the objec-
tives of the DOLE TUPAD Program and on basic workers safety and 
health particularly the use of Personal Protective Equipment (PPE) 
while doing the community work. 
 
“Yes we always incorporate basic safety and health in our TUPAD 
since workers safety is one of our priority.” DOLE Bicol regional direc-
tor Atty. Ma. Karina Perida-Trayvilla added. DOLE Masbate  … p3 

 
Parolees and Probationers 
Find New Hope with DOLE 

Livelihood Program 
 

By Renalyn Enriquez-Alano 
 Parolees  … p2 

 
We Can Address 

“Poverty” thru Proper 
Wage 

 Poverty ...p6 
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Said grant will be used by the 
beneficiaries for their alternative 

livelihood.  The provision of alternative livelihood is 
DOLE’s strategy to counter child labor and unemploy-
ment as well by giving beneficiaries access to a more 
defined income thru self-earning, operating either home
-based or mobile servicing. This recent release is per-
ceived to prevent children from engaging in child labor 
particularly in mining sites. Said grant was released last 
January 10, 2017. 
 
“This has been a yearly activity here (Cam. Norte)  to 
intensify our anti-child labor program in the province. 
Yes child labor, specially in mining, is still prevalent in 
this area and we will not stop until we liberate the last 
child labourer here” DOLE Bicol OIC regional director 
Atty. Ma. Karina Perida-Trayvilla said.  
 
For years, DOLE Bicol;s livelihood program is said to 
have helped move out child laborers and prevent those 
at-risk to child labor in the municipality of Paracale 
which has been considered as the mining capital of the 
province. 
 
Without any skills to be used to look for a more decent 
job, the beneficiaries resort to working in mining pits as 
laborer locally called “Parasurok” which eventually 
would have their children work too. Thus, make their 
health and safety at risk.  
 
The DOLE on its part to address this problem had to 
promote business and entrepreneurship for the identi-
fied parents of child laborers. By introducing a self-
sustaining and decent livelihood would have save their 
children from child labor. 
 
As livelihood component, the beneficiaries were pro-
vided with capability-building trainings where they learn 
basic and important entrepreneurial skills in making 
their businesses grow profitably in areas of marketing, 
production, bookkeeping and management. Along with 
their asset capital, the beneficiaries apply what they 
have learned from trainings attended, facilitated either 
by in-house trainers or from other training providers 
institution. 
 
As the project operates, DOLE will provide other ser-
vices/assistance that the beneficiaries needed so the 
project will continue to operate and generate more in-
come for the family and more importantly, ending child 
labor in each home.– end.  
 

Daet,  Camar ines 
Norte- A better future 

now awaits the ten (10) parolees and 
probationers who received the liveli-
hood grant from DOLE Cam. Norte in a 
simple yet emotional ceremony held 
late last week. 
 

The livelihood grant was in the form of 
equipment, tools and materials needed 
for welding, carpentry, bicycle repair, 
food preparation and sewing. 
 

“They (parolees) will now have the 
chance to go back to a normal life with 
these tools.  This is our aim at DOLE to 
put them back to the mainstream of the 
community and be better person by 
giving a second chance,”  DOLE Bicol 
regional director Atty. Ma. Karina Perida
-Trayvilla said. 
 

The project was anchored on the reha-
bilitation program provided to first time 
offenders of the Parole and Probation 
Office in the province. The tie-up with 
DOLE Cam. Norte was conceived to 
ensure the survival of the families of 
the parolees considering that formal 
employment may be difficult after re-
lease. 
 
“We all know the social dilemma that 
our parolees suffer when they got out 
of jail. So we thought of this program to 
help them earn decently and legally,” 
DOLE Bicol regional director Atty. Ma. 
Karina Perida-Trayvilla said. 
 

Each beneficiary received a total of 
P10,000.00 worth of tools and equip-
ment for their chosen livelihood pro-
gram. 
 

Teary-eyed, the beneficiaries thanked 
the government particularly DOLE Cam. 
Norte for giving them another chance to 
restore their dignity as a renewed per-
son and promised to do everything they 
can not to go back to their former lives. 
 

“Its heart warming, really.” DOLE Bicol 
regional director Atty. Ma. Karina Perida
-Trayvilla said.  – fin. 
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3 April 2017.  The schedule of 
said wage consultation per prov-
ince is hereunder: 
 
Camarines Norte 
April 4, 2017 (Tuesday) 
1:00 pm 
Villa Milla Hotel & Garden Re-
sort, Daet, Camarines Norte 
 
Camarines Sur 
April 5, 2017 (Wednesday) 
1:00 pm 
Naga Regents Hotel 
Elias Angeles St., Naga City 
 
Albay 
April 6, 2017 (Thursday) 
1:00pm 
AVP Catering Services  
Imelda Roces Avenue,  
Legazpi City 
 
Catanduanes 
April 7, 2017 (Friday) 
1:00pm 
ARDCI Corporate Inn 
San Roque St.,  
Virac, Catanduanes 
 
Masbate 
April 19, 2017 (Wednesday) 
1:00pm 
Brgy. Nursery, Masbate City 
 
Sorsogon 
April 21, 2017 (Friday) 
1:00pm 
Casa Dominga Restaurant 
#8 Alegre St., Maharlika  
Highway, Sorsogon City 
 
DOLE Bicol thru the Regional 
Tripartite Wages and Productiv-
ity Board (RTWPB) V is inviting 
all interested Labor and Man-
agement representative includ-
ing labor groups like the Kilu-
sang Mayo Uno (KMU) to attend 
in any or in all of the wage con-
sultation schedule above.—fin. 

5 level in the nationwide rank-
ings. 
 
“That’s why we really need to 
implement the minimum wage 
law! This time there will be no 
buts!”  DOLE Bicol Atty. Ma. 
Karina Perida-Trayvilla com-
mented strongly. 
 
In effect DOLE Bicol will imple-
ment a no holds barred inspec-
tion program to check some 
1,668 priority establishments 
around the region.  The program, 
coined in the past year as assess-
ment due to its developmental 
approach, will shift to its former 
approach which is thorough in-
spection. The priority of such pro-
gram is the strong implementa-
tion of the Minimum Wage Law. 
 
DOLE Bicol’s inspection program 
is said to commence this Febru-
ary with the activation of 14-Labor 
Inspectors, combination of the full 
time and the complimentary in-
spectors,  to check employment 
income and records.  Each in-
spector will have a standing tar-
get of thoroughly inspecting at 
least 100-150 establishments 
per month. 
 
“I do believe that our inspection 
program is one area in which we 
can combat poverty in the region. 
It must be done fast, accurately 
and smoothly. I also assure the 
Bicolano populace that we will 
have an honest to goodness in-
spection program to really help 
our fellow Bicolanos,” RD Trayvilla 
explained. 
 
The move on inspection, DOLE 
Bicol said is actually anchored on 
the marching orders of SecLAb 
Hon. Silvestre H. Bello, III to focus 
efforts on labor laws compliance.
– fin.  

r i s e n 
and a 

violation of such wage law would 
really affect the standard of 
living of these families. 
 
“We have recorded an establish-
ment that is still giving a P150/
day wage to their workers. Imag-
ine what life would the family of 
these workers have?” DOLE 
Bicol regional director Atty. Ma. 
Karina Perida-Trayvilla said. 
 
RD Trayvilla stressed that if a 
family’s total income is only 
within the amount of the current 
minimum wage in Bicol, then 
that family is considered to be in 
the baseline of poverty level. 
Now, if establishments are giv-
ing a wage which is way below 
the minimum, then that family 
can therefore be categorized as 
poorest-of-the-poor.  Having 
such category will not only af-
fect, but will even pull down, the 
poverty category of the region. 
 
DOLE Bicol is projecting that if 
establishments are giving the 
wages in accordance with the 
minimum wage, then the poverty 
level will definitely decrease 
since income will increase. A 
direct correlation that can really 
improve the poverty standing of 
Bicol which is now at the bottom 

Poverty ...from Page 6 

SPES “Summer Job” Orienta-
tion in Albay headed by DOLE 
Albay Head Ma. Ella E. Verano 

...Wage from P6 
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Ang SENA ay ang pinakamabilis 
at pangunahing programa ng 
DOLE upang mabigyan ng ak-
syon sa pamamagitan ng amica-
ble settlement o areglo ang mga 
hinaing o reklamo ng mangga-
gawa. 
 

Isa pang tinitignan ng DOLE 
Bicol ay ang pagkonti din ng 
natatanggap na mga text mes-
sages tungkol sa 13th month pay 
sa DOLE Bicol Hotline (0918) 
309-665. 
 

“Ang ibig sabihin ng pagkonting 
yan ay nabibigyan na sila 
(empleyado) ng kaukulang bene-
pisyo. Subalit hindi ito na ngan-
gahulugan na magiging kam-
pante kami sa pag tsek at pag 
birepika sa mga kumpanya kung 
talagang nagbigay sila ng 13th 
month pay. Ang pagbeberipi-
kang yan ay gagawin ng ating 
mga inspector na lalabas na 
ngayong Pebrero,” paglilinaw ni 
DOLE Bicol Atty. Ma. Karina 
Perida-Trayvilla. – fin. 

the region wide wage consultation 
come April.  
 
“The wage consultation is sched-
uled on a per province basis on 
separate dates. We urge our fellow 
Bicolanos to attend this very impor-
tant event that will directly affect the 
wages of workers here in the re-
gion,” DOLE Bicol regional director 
and RTWPB chair Atty. Ma. Karina 
Perida-Trayvilla said in a radio inter-
view on Monday, 27 March 2017. 
 
A public wage consultation is a 
requisite in determining as to 
whether or not an increase in the 
recent minimum wage is needed. It 
is during these consultations that 
issues regarding intervening factors 
and its effects on wages are dis-
cussed and threshed out by both 
the labor and management sector 
hand-in-hand with the government 
thru the RTWPB.  
 
The Regional Board is composed of 
two (2) representatives from labor 
and management, chaired by the 
Regional Director of the DOLE, co-
chaired by the Regional Directors of 
the Department of Trade and Indus-
try (DTI) and the National Economic 
Development Authority (NEDA). 
 
DOLE Bicol Asst. Reg. Dir. Rov-
elinda A. Dela Rosa said that a 
massive advocacy on the upcoming 
wage consultation will be done by 
DOLE Bicol to ensure that all issues 
on wages will be solicited.  
 
All sectors are encouraged to attend 
the series of age consultations and/
or submit the sectoral position pa-
pers on the wage issue on or before  

Wage  
Increase  

May Be “Up” 
This Year 

 
Legazpi City - Talks of a possible 
wage increase is in the air after 
DOLE Bicol, through its attached 
agency the Regional Tripartite 
Wages and Productivity Board 
(RTWPB V), issued the proposed 
schedule inviting both the Labor 
and Management Group to attend 

L e -
gazpi City- DOLE Bicol regional 
director Atty. Ma. Karina-Perida 
Trayvilla is hopeful that the 
poverty incidence in the region 
can be lessened, if not elimi-
nated, by simply implementing 
the proper wage order. 
 
Said comment was stressed to 
the local media here last week, 
after specific questions such as 
how the DOLE can help in pov-
erty alleviation, where throw by 
several media groups at the 
office. 
 
“Yes based in our projections, 
there will be a notable impact 
on poverty alleviation by simply 
implementing the recent wage 
order,” DOLE Bicol regional 
director Atty. Ma. Karina Perida-
Trayvilla was caught saying 
while showing an in-depth 
analysis of the wage system in 
the region.   
 
 Based on records, there are 
still establishments which are 
not giving the proper minimum 
wage as prescribed by Wage 
Order No. RBV-17 which posts 
a P265/day wage to workers of 
establishments with more than 
10-workers while giving a 
P248/day wage to workers of 
establishments with less than 
10-workers. 
 
The violations on minimum 
wage of these establishments 
are actually affecting the pov-
erty threshold of the entire 
region. DOLE Bicol said that the 
region’s current minimum wage 
was set to provide a somewhat 
“decent” living to a family of 
six. However, on the recent poll 
survey of the NEDA and PSA 
the income needs of a family of 
six has even 
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The TUPAD Program is DOLE’s 
primary program that offers 
emergency employment to dis-
placed or disadvantage workers. 
Usually the TUPAD is activated by 
DOLE after a calamity or disaster 
to help LGUs and the community 
rebuild by providing emergency 
employment of 10-15 work days 
to locals. Under TUPAD the DOLE 
pays the salaries of the benefici-
aries and provides for a general 
insurance and PPEs. – fin.  (with 
reports from Anne Nadal, Sr. LEO 
& Meljun D. Abella, LEO I, DOLE 
Masbate)  

month pay. Pero mas pa-
iigtingin pa namin ang adbo-
kasiya tungkol sa pagsusumite 
ng report na ito,” Ani DOLE Bicol 
regional director Atty. Ma. Karina 
Perida-Trayvilla. 
 
Base sa report na linikom ni Sr. 
LEO Lynette Heat-Dela Fuente, 
ang probinsyang may pinaka-
malaking pagtupad sa 13th 
month pay ay Camarines Norte 
kung saan 82 establisyemento 
ang nagbigay sa 1,144 na em-
pleyado. Pumapangalawa ang 
Catanduanes na may bilang na 
32 establisyemento at 1,323 
empleyado. Pangatlo ang Albay 
na may 20 establisyemento at 
198 na empleyado. 
 
Samantalang maliit naman ang 
porsyento sa Camarines Sur na 
meron lamang 7 at 184 na em-
pleyado, Sorsogon na may 6 at 
91 na empleyado at ang 
panghuli ay ang Masbate na 
meron lamang 1 at may 5 em-
pleyadong nabigyan. 
 
“Ang iba (kumpanya) ay nagbibi-
gay naman. Yun nga lang kung 
minsan nakakaligtaan nila itong 
reportorial requirement na da-
pat ay on or before January 15 
ng susunod na taon.”   Dagdag 
ni DOLE Bicol regional director 
Atty. Ma. Karina Perida-Trayvilla. 
 
Ayon sa DOLE Bicol, ang ta-
lagang patunay na tumatanggap 
ng 13th month pay na benepisyo 
ang mga manggagawa ay ang 
pag konti ng natatanggap na 
reklamo o Request for Assis-
tance (RFA) sa Single Entry Ap-
proach (SENA). 

Tumanggap … p6 

Legazpi City- Siniguro ng 
DOLE Bicol na tumang-
gap ng 13th month  pay 
ang mga manggagawa 
sa rehiyon noong na-
karaang taon.  Ito ay 
matapos na mahawakan 
ng DOLE Bicol Regional 

Office, nito lamang nakaraang 
lingo, ang inisyal na report na 
galing sa mga DOLE provincial 
offices patungkol sa boluntary-
ong pagbibigay ng 13th Month 
Pay. 
 
Ayon sa report, umabot sa 148 
na mga establisyemento ang 
boluntaryong nagbigay ng 13th 
month pay na kung saan ay na 
benepisyuhan ang total na 
2,945 mga empleyado. 
 
“Taon-taon ay dumarami ang 
nagsusumite ng report sa bolun-
taryong pagbibigay ng 13th 

“Araw ng Kasambahay “ at Masbate 
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Benefits of Sugar Workers, in Cam. Sur 
Sure To Go “Up” 

Naga City – Sugar workers 
in the Camarines Sur area 
can expect higher benefits, 
particularly on bonuses, this 
year.  
 

This was projected by DOLE 
Camarines Sur Head and 
Sugar Amelioration Fund 
(SAF) Manager Ms. Ana 
Christine Soriano  in her 
report to DOLE Bicol re-
gional director Atty. Ma. 
Karina Perida-Trayvilla after 
the successful installation 
of the Automatic Weather 
Station (AWS-301) at the 
Pensumil on the last week 
of February. 
 

The expected rise in the 
sugar workers bonuses is 
due to the projected in-
crease of the over-all sugar 
production. The projected 
increase in production is 
foreseen due to the installa-
tion of AWS-301. 
 
“Yes if sugar production is 
high then the liens and bo-
nuses of the sugar workers 
will also go up. Its directly 
relational.” DOLE Bicol re-
gional director Atty. Ma. 
Karina Perida-Trayvilla ex-
plained. 
 

The weather station in-
stalled, has the capacity to 
detect the temperature, so-
lar radiation, relative humid-
ity, air pressure and rainfall 

around its 5km area.  The 
information collected by the 
satellite are said to be 
“crucial” in the sugarcane 
life cycle.  
 
“The information from said 
weather station can directly 
and positively affect the 
over-all production and 
growth of the sugar industry 
in Camarines Sur.” Ana 
Christine Soriano, DOLE 
Cam. Sur head stressed.  
 
The readings of the smart 
satellite can effectively alert 
sugar workers in the field in 
which they can “react” ac-
cordingly” when necessary. 
 
“With this device, sugar 
workers and planters can 
decide instantly on what to 
do with the crops in the 
area thereby decreasing 
mortality of the sugarcane 
plants thus increasing pro-
duction,” DOLE Bicol re-
gional director Atty. Ma. 
Karina Perida-Trayvilla 
added. 
 
Sugar workers will directly 
benefit from increased 
sugar production since the 
“lien bonuses” of the Sugar 
Amelioration Fund (SAF), 
which is being administered 
by the DOLE, is derived by 
computing the actual yield 
of sugar cane and the ac-

tual sugar production. The 
higher the yield means 
higher  sugar production 
and higher sugar production 
would mean higher lien bo-
nuses. 
 
Aside from giving of liens 
and bonuses the SAF fund 
is also used in giving mater-
nity and death benefits to 
sugar SACADA workers. 
 
The smart automatic 
weather station (AWS-301) 
was given by the Sugar 
Regulatory Administration 
(SRA) and was successfully 
installed last 21 February by 
East Asia Solutions Tech-
nologies.   
 
The measurement data is 
logged by the AWS system 
every 15-minutes. 
 
“This is an example of coop-
eration between govern-
ment entities, the private 
sector and the workers 
themselves. The provision 
of equipment by the SRA 
has a direct impact on the 
lives of our fellow Bicolanos. 
We hope that more coop-
eration like this will happen 
here in Bicol,” DOLE Bicol 
regional director Atty. Ma. 
Karina Perdia-Trayvilla 
ended. –fin (with reports 
from Wilfredo Taduran, Sr. 
LEO, DOLE Cam. Sur). 
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Virac, Catanduanes- A total 
of 630 beneficiaries of the 
Tulong Pangkabuhayan  Sa 
Ating Disadvantage/
Displaced Workers 
(TUPAD) program, received 
their full wages in separate 
venues and in separate time 
in this island province.  
 
In his report to DOLE Bicol 
regional director Atty. Ma. 
Karina Perida-Trayvilla, 
DOLE Catanduanes head 
Russel Ulysses I. Nieves 
said that the TUPAD benefi-
ciaries came from four mu-
nicipalities.  
 
“We have 189 from Viga, 
216 from Bato, 146 from 
Panganiban, and 79 from 
Pandan. These are far mu-
nicipalities here,” DOLE Ca-

tanduanes head Russel 
Ulysses I. Nieves specified.  
 
TUPAD is DOLE Bicol’s 
emergency employment 
program which aims to 
pump-prime the economy 
after a disaster or calamity 
by giving an immediate yet 
short-term work program to 
beneficiaries.  The work-
program would usually run  
for 10-15 days.  
 
The beneficiaries of TUPAD 
are either disadvantage or 
displaced workers from both 
the formal or informal sec-
tor, in which their displace-
ment was brought about by 
natural or man-made ca-
lamities or disasters that 
struck the region. 
 

Each beneficiary received 
stipend equivalent to the 
current minimum wage in 
the region which is P265 
per day.  
 
Roughly the beneficiaries 
here would receive a total of 
P 2,650.00 wages for a 10-
day program but others may 
receive a higher amount 
depending on the days they 
worked.    
 
As of press time, DOLE Ca-
tanduanes is planning to 
implement the same pro-
gram to LGUs severely af-
fected by typhoon Nina. – 
fin  
 
(with reports from Joan 
Noya, LEO II, DOLE Catan-
duanes)  

 

Awarding of computer units to LGU-San Pascual, Masbate and LGU-Milagros, 
Masbate on Feb. 20 & 22, 2017 with DOLE Masbate Head Arturo P. Corbe, 

630 Catandungans Receives TUPAD Wages  
from DOLE Catanduanes 


